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Eleven Don’ts of Company Holiday Party Etiquette

by Gary Michael Smith, Senior Documentation Specialist, Information Technology Center

hether you celebrate
W Christmas, Hanukkah, or

Epiphany, chances areyou'll
beinvited to acompany holiday party.
Some professionals may tell you that
thisreally isn't atimeto relax—it'sa
time for networking, complimenting,
and overall schmoozing. But they're
wrong. And to help put you on the fast
track to corporate success, |I've
developed alist of helpful
recommendations. Naturally, you
should adjust the list to fit your
environment.

Head for the buffet line

When you first arrive at the party,
bypass colleagues and clients on the
way to thefood. You'll have plenty of
time for them later, and chances are
thefood will befree so you don’t want
to missout. Also, say that you plan on
getting your and your company’s
money’s worth. Your company paid
for the spread, and in today’s
economy, it's simply wrong to waste
corporate funds.

Then complain about it

Naturally, the food will be catered, so
evenif itisagastronomical delight, try
to find something wrong withiit. Then,

tell as many people aswill listen. It'll
impress your boss and upper
management that you have exquisite
culinary taste and an eye for detail.

Take advantage of the open bar

If you'relucky to work for acompany
that will pay for the alcohol aswell as
thefood, be sureto drink up. Joke that
you’ rebuying drinksfor everyone; the
more often you say it, the funnier it
gets. Again, your managers will be
amazed at your ability to hold your
liquor, not to mention the confidence
that you seem to gain while drinking.

BYOB if it's a cash bar

If you work for a government
contractor, medical institution, or any
other facility that does not pay for
acoholic beverages at company
functions, ssmply bring your own.
Silver flasks are classy, but they
simply don’t hold enough. Fifthsinthe
classic brown paper bag, on the other
hand, will make a statement about
your no-nonsense style. Bringing an
entire gallon will make you friends.

Arrive late

Everyone knows that being lateis
fashionable. Holiday parties are an
especialy appropriate venue to show
your socia savvy. But do not cometoo
late, because this will cut into your
eating and drinking time.

Leave late

Aswith any party, alwaysbethelast to
leave. It shows the host how much fun
you're having. (And never mind any
side comments that you should have
left long ago.)

continued on page 4
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If you feel too confident to drive,
simply find a secluded areawhere

you can sleep it off until the morning.

Talk down to lower level staffers

Thisisthe perfect opportunity to
throw your weight around. Ask
subordinates to give up their seat
when you approach, to get you food
and drinks, to take amemo on
something you' re saying. They’ll be
impressed at your take-charge ability,
even if you have no real authority at
work.

Deride colleagues

If you' ve been at your job for awhile
you'll probably know quite alot
about your workmates. Usethistime
to tease them about professional
limitations and personal flaws. If
they recently failedinaproject, bring
it up—even if it happened long ago;
they’ Il enjoy reminiscing with you.
Bringtheir spouseand childrenintoit
too, if possible. It's a party after al,
and everyone likes ajoker.

Vent grievances

Asthe night progresses, approach
supervisors and managers—even the
CEOif available—to present any and
all concerns with the job, the
company, co-workers, and whatever

else comes to mind. You may not
have another chance later, and they’ [l
appreciate your candidness. If time
permits, discuss your political and
religious views as well. Seize this
moment to “set the record straight.”

Dance with everyone who counts

Although you'll lose valuable
complaining and criticizing time, you
must dance to show your prowess on
the linoleum. But choose as partners
all of your superiors spouses; if they
decline, be
persistent. Once
you'veforced them
onto the dance
floor, tell them
about their
significant other’s
littleidiosyncrasies
at work that they
may not be privy to
at home. And
aways, aways
lead.

services:

If clients are
present, share
company secrets

The best way to
keep your clients
happy isto keep
them in the loop.
Divulge your

AFN31803

company’s future strategies as well
as any serious weaknesses. Attempt
to changetherelationship from client
to friend. Clientswill value the
confidential information you've
provided, and your company officias
will treasure you for your
information-gathering and
disseminating ability.

There you haveit. Eleven sure-fire
ways of making your company
holiday party one to remember!

Because You Belong

Your Houston Chapter of the Society for Technical
Communication membership entitles you to discounted
premiums and/or enhanced benefits on a variety of
Mutual of Omaha’s insurance products and financial

Health Insurance - Life Insurance - Disability Insurance -
Critical lliness Insurance - Long Term Care Insurance

For more information without obligation, call

Toni Angelo-King
Cell Phone (281) 830-3896
Office Phone (713) 690-5533

Tellus you belong to STC Houston.

Begin today.

MuruaroOmana

Changing Your Address?

STC members changing their address can easily update their record with the STC office. Visit the address change page
on the STC web site at www.stc.org/address _change.html to make your switch.

Also, if you're changing your e-mail address, you' [l want to subscribe to the STC Houston Mailing List
(www.stc-houston.or g/mailinglist.html) and the Dateline Houston Mailing List (www.stc-houston.or g/
newsmailinglist.html). These e-mail lists are invaluable sources for chapter news and events.
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